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Clearly COVID didn’t stop the Council! Lives still looked different, 
most of our work was still virtual, and we learned a lot. We adjusted 
to a “new normal” and used lessons from COVID to develop our 
2022-2026 State Plan. The Council will continue to create change to 
make it possible for people with developmental disabilities to live 
the lives they want with the support they need. Our 3 goals over the 
next 5 years are:

• People with developmental disabilities are leaders and advocates.

• People with developmental disabilities and their families are 
empowered to live the lives they want. 

• People with developmental disabilities and their families have 
access to their communities and services and supports. They are 
treated with dignity and respect. 

Change brings new possibilities. As we keep taking bold steps to 
improve the lives of people with developmental disabilities, we 
will use the new State Plan, lessons from COVID, and the new 
possibilities to make sure people with and without disabilities in 
Maryland live, learn, work, and play together. 

Sincerely,

Kalani Brown Rachel London
CHAIRPERSON EXECUTIVE DIRECTOR

A LETTER FROM 
LEADERSHIP

Dear friends and colleagues, 

Change is happening everywhere in Maryland! COVID caused some 
change, but other change happened because of bold steps taken 
by the Council to improve people’s lives. This year brought the end 
of our 2017-2021 State Plan. The State Plan is the roadmap that we 
follow to get where we want to be. It shows how we create change 
that improves people’s lives. Over the last 5 years, we led the way to:

• Educate: 21,409 Marylanders got training about leadership, 
advocacy, and other issues that are important to people with 
developmental disabilities. 3,797 of the people educated were 
people with developmental disabilities; and 3,964 were  
family members.

• Find Solutions: Council grants helped 823 people with 
developmental disabilities work and have meaningful days when 
not working.

• Advise and Advocate: 182 policies, laws, and regulations changed 
to improve the lives of people with developmental disabilities and 
their families. 

• Partner: With the University of Maryland’s Center for Transition 
and Career Innovation, we established TerpsEXCEED - the first 
fully inclusive higher education program for students with 
intellectual and developmental disabilities.

2021: LEADING CHANGE
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OUR VISION
People with and without disabilities in Maryland 
live, learn, work, and play together. 

VISION AND MISSION 

OUR MISSION
We create change to make it possible for 
people with developmental disabilities to live 
the lives they want with the support they need.  

HOW WE CREATE CHANGE
We Lead: we take bold steps to improve the lives of people with 
developmental disabilities. We help lead the way with new ideas. 

We Partner: we bring together people with developmental 
disabilities, their family members, organizations, and others. 
Together we find solutions to problems and take action to bring 
about change.

We Advise: we are a trusted advisor to leaders in state government 
and the state legislature. We work with them to improve laws, 
policies, programs, and services. 

We Advocate: we advocate for people with developmental 
disabilities to have the same opportunities in life that other 
members of the community have. We advocate for people to be 
included and supported so they are successful. 
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We Inform: we provide information and resources so people with 
disabilities and their family members can understand their rights, 
increase their independence, and find the services and supports 
they need. 

We Empower: we fund advocacy and leadership training. People 
with developmental disabilities and their family members learn how 
to effectively advocate for themselves and others. 

We Educate: we help teachers, employers, and other community 
members understand developmental disabilities. Our goal is for 
them to welcome and include people with disabilities. 

We Find Solutions: we are the leading organization in Maryland 
that funds grants focused on developmental disabilities. Grantees 
develop and test new ideas. We use what we learn to bring about 
change throughout Maryland. 

We change lives



WE LEAD
BOLD STEPS WE TOOK OVER THE 
LAST 5 YEARS
The Council completed work on the 2017-2021 5-Year State Plan 
on September 30, 2021. We are excited to share some of what we 
accomplished during that time. Here are some of the highlights:
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CHANGE WE WILL CREATE OVER 
THE NEXT 5 YEARS
As the Council worked to develop the 2022-2026 5-Year State Plan, 
we got input on the new goals and objectives from people across 
the state. We hosted virtual forums, sent out a survey to more than 
4,000 Marylanders, and asked our partners to share the survey with 
their contacts. With your help and input, the Council approved the 
following goals:

People with developmental disabilities are leaders  
and advocates.

People with developmental disabilities and their families are 
empowered to live the lives they want. 

People with developmental disabilities and their families have 
access to their communities and services and supports. They 
are treated with dignity and respect. 

21,409 Marylanders  
trained

3,797 people with developmental 
disabilities trained

3,964 family members 
trained

633 child care providers 
trained 

823 people with developmental disabilities 
have competitive, integrated 
employment, and meaningful days when 
not working 

41 14(c) certificates were phased out. 
Now there are none and no one is paid 
subminimum wage in Maryland. 14(c) 
certificates allow people with disabilities 
to be paid subminimum wage. 

182 policies, procedures, laws, and 
regulations improved

Who provided input?
13% people with  
developmental disabilities

55% family members

32% other Marylanders

Where did the input come from? 
6.5% Western Region

47% Capital Region

33% Central Region
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2% Southern Region 

10% Eastern Shore 



WE INFORM
INFORMATION AND RESOURCES 
The Council continued to make sure that more Marylanders had easy 
to understand information and resources about important topics. We 
developed a COVID vaccine webpage to provide information about 
who could get the vaccine and when. We translated the Council’s 
entire website into plain language. The Council, in partnership with 
Maryland ABLE, also completed the Maryland ABLE User’s Guide. 
More than 15,000 people visited the website, and close to 25,000 
people downloaded the information and resources we developed. 

EXPECTATIONS MATTER
Expectations are what we think people can do. If we have high 
expectations of people, we are more likely to support them to try 
new things, take risks, and learn and grow. When we have high 
expectations that people with and without disabilities can live, 
learn, work, and play together, it is more likely to happen. That’s why 
expectations matter. To help raise the expectations about people 
with developmental disabilities, the Council invested $20,000 in 4 
community organizations to increase the number of people who 
understand and share the #ExpectationsMatter message. Those 
organizations were: Sunflower Bakery, Spring Dell Center, Howard 
County Autism Society, and Towson University. 
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4,638 more people were educated 
about why expectations matter at home, 
in school, at work, and in the community

Josh was hired as the mascot for the Blue 
Crabs Baseball Team. No doubt the video 
led him to this opportunity. He is so excited!

I didn’t know very much about people with 
disabilities before this and they turned out 
to be some of my best employees.

—Howard County business ownerQuite simply it made me expect great 
things out of everyone that I meet. 
Everyone has the potential to be great at 
whatever they put their mind to, regardless 
of the challenges in front of them.

—Towson University student

Everyone should expect to have a strong 
education. Everyone should expect to find 
work that is meaningful. And, everyone 
should expect to find a place to live.

—Parent



WE PARTNER
COVID changed how the Council did our work. We still brought 
together people with developmental disabilities, their family 
members, organizations, and others. We just did it virtually instead 
of in-person. We worked together to find solutions to problems. We 
learned that more people needed technology to live, learn, work, and 
play. We also learned that access to technology and virtual activities 
make it easier for some people with developmental disabilities and 
families to engage in activities, trainings, advocacy, and events. 

ENGAGEMENT AND CONNECTION 
DURING COVID 
Close to 1,400 people with developmental disabilities stayed 
active and connected to their family, friends, work, school, and 
the community because of the Council’s partnership with The Arc 
Maryland. We provided more funding to community providers to buy 
computers and tablets, like iPads for people they support. This made 
it possible for people to do things like take fitness, cooking and art 
classes, and visit with friends and family using programs like Zoom. 
Over the last two years, the Council helped more than 4,500 people 
with developmental disabilities stay connected, supported, and feel 
less isolated.
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Marcus 
received a 
laptop, which 
he is using 
to explore 
employment 
opportunities 
at a local café.

Eddie is excited to start using the 
iPad to email family and attend 
classes with his friends.

$135,000  
investment

1,392 people with developmental 
disabilities supported

33
providers throughout Maryland



WE EMPOWER
ADVOCACY
“Nothing about us without us!” The Council works with people 
with developmental disabilities to make sure they lead the way to 
advocate about the issues that affect their lives. One way we do this 
is to support People on the Go of Maryland (POG), the statewide 
self-advocacy group led by people with developmental disabilities. 
With Council funding and support, POG works to improve issues that 
affect people with developmental disabilities. This includes transition 
from school to adult life, employment, person-centered planning, 
and other important issues. Together we educate and advocate for 
change with state agencies, the state legislature, and the community. 
POG provides training, assistance, and support to a network of local 
self-advocacy groups. This helps them be informed about issues, build 
skills, speak for themselves, and be strong advocates. 
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395 more people with developmental 
disabilities participated in POG 
activities. They were informed about 
issues, built skills, and began speaking 
for themselves. 

5 5 policies and programs changed 
because of joint advocacy efforts 
between People on the Go and 
the Council.  

I see that even though I have a disability, my 
disability doesn’t stop my everyday living. I 
am being recognized for what I am doing 
and my story can help others with disabilities 
accomplish any of their goals or dreams.

—People on the Go of Maryland member
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LEADERSHIP
People with developmental disabilities and family members are 
improving child care, education, family support, and other services in 
Maryland. Projects funded by the Council gave them the resources 
and knowledge they needed to be strong leaders and advocates who 
can talk about what they need and want, and bring about change 
that helps others. 

COVID changed almost every part of life. People worked and went to 
school from home, connected with friends and family, and attended 
events on Zoom. Though COVID changed how people participated, 
it did not stop people! In fact, more people from different  areas of 
Maryland participated in more events. 
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The Council sponsored 4 large grants, 5 
Education and Event Sponsorships, and 
8 small grants in FY2021. 354 people with 
developmental disabilities and 451 family 
members attended Council trainings. 

The dispute resolution process has always 
been difficult for me to understand, but this 
training described it in such a clear and 
organized way that it was very easy for me to 
follow and understand.

—Parent participant in LEADers

Being a leader isn’t about title, it is 
about actions and how to move forward.

—300 Leaders participant

I plan to share my new knowledge base… and 
get in touch with my legislators!

—Partners in Policymaking participant



CHILD CARE AND EDUCATION
Because of the Council’s advocacy, more children with and without 
developmental disabilities learn, play, grow, and succeed together. 
Training and assistance for child care providers, educators, and other 
professionals helped make this happen.

Students with developmental disabilities needed technology 
during school closures, quarantine, and mandatory stay at home 
orders so they could continue to learn, access accommodations and 
supports, and remain engaged. The Council responded to the need 
immediately and worked closely with the Maryland State Department 
of Education and Parents’ Place of Maryland to get technology to 
students in 5 local school systems. 

08 WE FIND SOLUTIONS

This project demonstrated that technology 
is a real game changer for people with 
disabilities, regardless of age. Increased access 
to devices and equipment should be seen as 
one of the first steps to giving children and 
youth a powerful tool on how they can begin 
to advocate for themselves. Expressing one’s 
wishes and wants is all part of the journey of 
disability pride and self-determination.

— Rene Averitt-Sanzone, Executive Director, 
Parents Place of Maryland
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TERPSEXCEED
The Council worked with state leaders, legislators, advocates, and 
colleges and universities for years to increase access to inclusive 
higher education opportunities for people with developmental 
disabilities. In 2021, the Council, in partnership with the University 
of Maryland, Center for Transition and Career Innovation (CTCI), 
established “TerpsEXCEED.” It is the first fully inclusive higher 
education program for students with intellectual and developmental 
disabilities in Maryland. Students take classes, participate in campus 
life, and get support from peer mentors. 

With this funding from the Council, we 
can expand inclusive higher education 
programming and become a model for the 
state in serving students with intellectual and 
developmental disabilities, which helps to 
ensure college and career access for all.

—Jennifer King Rice,  
Dean of the College of Education

Having a program like this at the University 
of Maryland is such an obvious opportunity 
to harness the potential and talent of this 
population of students. Really it’s a win-win 
for the Maryland community.

—Parent of a TerpsEXCEED student. 

$100,000  
investment

$552,000
leveraged

15
peer mentors trained



22  committees and  
councils 
served on 

24  programs and policies 
created or improved

7,466  people trained 
through Council  
supported projects

188  legislators
educated about issues 
related to people with 
developmental disabilities.

1,200  people attended
Developmental Disabilities Day 
at the Legislature 

WE ADVISE, WE ADVOCATE,  
AND WE EDUCATE 
The Council created change in 2021! We advised leaders in state 
government and the state legislature. We advocated for people with 
developmental disabilities to have the same opportunities in life that 
other members of the community have. We educated members of 
the community so that they understand developmental disabilities. 
As a result, more people live and work where they want with the 
support they need. 
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28,392  members of the 
general public 
educated about developmental 
disabilities issues

1,392  people with 
developmental 
disabilities
remained connected to the 
community during COVID-19.  
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Family and Community Supports

Employment

Childcare and Education

Leadership and Advocacy

COVID

12 INVESTMENTS

*includes money from multiple grant years

$219,600

$15,000

$139,990

$257,900

$222,500



WHAT THE COUNCIL IS 
DOING IN FY2022
People on the Go of Maryland – Enhancing Self-Advocacy and 
Public Policy Work
Support People on the Go to train, help, and support people with 
developmental disabilities and local self-advocacy groups to be 
informed about issues, build skills, speak for themselves, and be 
strong advocates. 

The Arc Central Chesapeake Region – Project Learn
Train middle and high school students with developmental 
disabilities to take control of their Individual Education Programs 
(IEP) and 504 plans, and advocate for their educational needs. 
County-specific information and resources about IEPs and 504 plans 
will also be created. 

Abilities Network, Project ACT – Learning the Basics: Strength-
Based Training on Developmental Disabilities
Develop 6 trainings about different developmental disabilities, and 
train and support child care professionals about how to support 
children with different developmental disabilities.

Penn-Mar Human Services and TransCen, Inc. - Rebuilding DDA 
Providers with Technical Assistance
Give technical assistance to 5 community providers to help them 
think of new ways to provide services. They will also provide training 
to people with developmental disabilities and family members so 
they can tell providers what they need and want. Lessons learned will 
be shared at a statewide conference. 

Center for Transition and Career Innovation, University of 
Maryland – College Park – Peer Mentoring
Expand the Peer Mentoring Training and Certification program 
for TerpsEXCEED, the inclusive higher education program at the 
University of Maryland – College Park. Peer mentors help the 
students with developmental disabilities participate in campus life 
and classes. 

The Arc Maryland – Partners in Policymaking©
Year 4 of Partners in Policymaking© will train more people with 
developmental disabilities and family members to be strong 
advocates and leaders. 
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14 MARYLAND DEVELOPMENTAL 
DISABILITIES COUNCIL MEMBERS
Kalani Brown, Chairperson
Montgomery County

Brent Debnam, Vice Chair
Prince George’s County

Angie Auldridge
Washington County

Monique Binger
Anne Arundel County

Damon Briggs
Montgomery County

Carmen Brown
(representing Marcella Franczkowski)
Maryland State Department of Education

Jamal Cannady
Wicomico County

Laura-Sun Cefaratti (Sunny)
Anne Arundel County

Lisa Derx
Best Buddies International

Harold Gomes
Montgomery County

Elizabeth Hall
(representing Secretary Carol Beatty)
Maryland Department of Disabilities

Kay Han
Montgomery County

Kathy Hargett
Montgomery County

Teresa Hebert
Harford County

Jill Hill
Division of Rehabilitation Services, Maryland 
Department of Education

Jarred Jones
Baltimore County

Karenna Jones
Wicomico County

Meghan Jones
Montgomery County

Amanda Lay
Montgomery County

Jed L. Miller
Prevention and Health promotion 
Administration, MDH

Rebecca Oliver
Office of Health Services, MDH

Dee Sapp
Charles County

Ruth Shipps
Prince George’s County

Bernard Simons
Deputy Secretary, Developmental Disabilities 
Administration

Teri Sparks
Disability Rights Maryland

Irene Souada
Shared Support Maryland

Ronetta Stanley
Prince George’s County

Maureen van Stone
Maryland Center for Developmental 
Disabilities

Adam VanderHook
Montgomery County

Liz Weintraub
Montgomery County

Russell Young
Baltimore County



Rachel London
Executive Director

Christy Russell
Director of Operations

Gabrielle Breven
Director of Grant Management and 
Reporting

Keith Walmsley
Director of Public Policy Initiatives

Shawan Pearson 
Administrator Coordinator 
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COUNCIL STAFF



217 E. Redwood Street, Suite 1300, Baltimore, MD 21202

1.800.305.6441  |  info@md-council.org 

md-council.org


